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Mr. Chair,  

Thank you for convening this meeting to discuss the “role and responsibility of the 
General Assembly in the selection and appointment of the Secretary General and other 
Executive Heads of the United Nations System”.  
   
At the outset, we would like to align with the statement made by the distinguished 
Permanent Representative of Algeria on behalf of the Non-Aligned Movement.  
 
Mr. Chair,  
 
We have been discussing the revitalization of the General Assembly for last two decades 
without any substantive outcome. There have been some improvements but major 
progress still eludes us. It’s high time that the General Assembly claim its rightful 
position as the chief deliberative, policy-making and representative organ of the United 
Nations both in letter and in spirit.  
 
The Assembly should take the lead in setting the global agenda and restoring the 
centrality of the United Nations in formulating multilateral approaches to resolving 
transnational issues.  
 
Mr. Chair,  

The selection process of the Secretary General is far too important to be left entirely to 
the Security Council. The General Assembly must have a greater say in it. The Secretary-
General’s election should not be limited to merely “consulting closely with other 
Security Council members to reach agreement on a candidate” followed by approval by 
acclamation by the General Assembly. At the same time, it should not be allowed to 
become a divisive issue between the two principal organs.  
 
General Assembly Resolution 11 (1) of 1st February 1946 which lays out the “terms of 
appointment of the Secretary General” belongs to the past.  
 
In any case, the practice established by GA Resolution 11 (1) can be modified to allow for 
the Council to send a panel of names that the Assembly could choose from as against a 
single nomination. Additionally, if the member‐states attach high importance to the role 
and responsibilities of the Assembly, we see no reason why the matter should not be 
“decided by a two-third majority” in terms of Article 18(3) as against the one with a 
simple majority requirement in Resolution 11 (1). 
 
We could also identify objective criteria for the candidatures, including commitment to 
the purposes and principles of the Charter, extensive leadership, administrative and 



diplomatic experience with due regard being given to regional rotation and gender 
equality. Equally useful and practical would be to encourage formal presentation of 
candidatures in a manner that allows sufficient time for interaction with member-states, 
and also requires candidates to present their views to all member-states of the General 
Assembly. 
 
Moreover, the General Assembly resolutions 51/241 of 22nd August 1997 and 60/286 of 
9th October 2006 which outline in detail proposals on improving the process of selection 
and appointment of the Secretary General must be fully and faithfully implemented.  
 
Mr. Chair, 
 
Let me briefly touch on the matter of selection of other Executive Heads in the UN 
system organizations. Our position flows from the clear guidelines in the Charter. 
 
The Charter provisions clearly reflect the desire of the UN membership to have an 
international civil service which displays the highest standards of professionalism, 
neutrality and integrity and which is accountable to the General Assembly. In addition, 
we would welcome closer consideration of procedures for selecting, appointing and 
confirming the heads of the major Specialized Agencies, Funds and Programmes with a 
view to ensuring transparency, legitimacy and balanced representation. 
 
In conclusion, we would like to re-emphasize the need for greater transparency, 
inclusiveness in the selection of the Secretary General and stress on implementation of 
relevant GA resolutions without further delay.  
 
Thank You. 
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